




INTRODUCTION 

 

The program of the course "Business transparency and compliance in multinational 

enterprises" is implemented in the educational process of V.N. Karazin Kharkiv National University 

as a result of the signing of the memorandum of understanding between V.N. Karazin Kharkiv 

National University and Karlsruhe University of Applied Sciences (Memorandum dated 

15.02.2023). 
 

1. Description of the discipline 

1.1. The purpose of the course "Business transparency and compliance in multinational 

enterprises" is the formation of a system of knowledge and practical skills in understanding the 

essence of business transparency, the study of various methods of assessing the business 

transparency of multinational enterprises, and the acquisition of competences in the analysis of 

compliance in multinational enterprises.  

 

1.2. The main tasks of studying the discipline 

 The study of the discipline "Business transparency and compliance in multinational 

enterprises" by the first (bachelor's) level of higher education is aimed at: 

 – Integral competence:  

ІC. The ability to solve complex specialized tasks and practical problems in the course of 

professional activity in the field of finance, banking and insurance or in the process of learning, 

which involves the application of certain methods and provisions of financial science and is 

characterized by the uncertainty of conditions and the need to take into account the complex 

requirements of the implementation of professional and educational activities . 

– Formation of the following general competences: 

– General normative competences: 

GNC1. Ability to abstract thinking, analysis and synthesis. 

GNC2. Ability to apply knowledge in practical situations. 

GNC4. Ability to communicate in a foreign language. 

GNC6. Ability to conduct research at an appropriate level. 

GNC8. Ability to search, process and analyze information from various sources. 

– General additional competences: 

GAC1. Knowledge and understanding of the subject area and understanding of professional 

activity. 

GAC2. Ability to work in an international context. 

GAC4. Ability to apply knowledge of fundamental and applied sciences, in the amount 

necessary for the mastery of professional disciplines. 

–  Formation of the following special (professional) competences: 

– Special Regulatory Competencies: 

SRC1. The ability to investigate trends in economic development using the tools of macro- 

and microeconomic analysis, to evaluate modern economic phenomena. 

SRC2. Understanding the peculiarities of the functioning of modern global and national 

financial systems and their structure. 

SRC6. Ability to use modern information and software for obtaining and processing data in 

the field of finance, banking and insurance. 

SRC10. Ability to determine, justify and take responsibility for professional decisions. 

 

1.3. Number of credits 3 

1.4. The total number of hours 90 hours 

 

 

1.5. Discipline characteristics 
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By choice 

Full-time education Correspondence form of education 

Training year 

From the 3rd year of education - 

Semester 

Autumn - 

Lectures 

28 hours - 

Independent student activity 

62 hours - 

 

1.6. Planned learning outcomes 

According to the requirements of the educational and professional program, students should 

achieve the following results: 

– capable of demonstrating knowledge of the essence of business transparency; to shape the 

benefits of business transparency for multinational enterprises. 

- capable of demonstrating understanding and practical skills in assessing the level of 

business transparency in multinational enterprises. 

- capable of demonstrating knowledge of corporate, informational, environmental, social, 

financial and other types of transparency. 

– capable of demonstrating knowledge of the essence of compliance; to be able to determine 

its role in the activities of multinational enterprises. 

– capable of demonstrating knowledge and practical skills in assessing compliance risks for 

various industries of multinational enterprises. 

- capable of creating plans for the implementation of recommendations and proposals for 

improving the compliance system in multinational enterprises. 
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2. Thematic plan of the educational discipline 
 

Topic 1. Business transparency in multinational enterprises 

What is transparency in business? Importance of business transparency. Advantages and 

disadvantages of business transparency. Workplace transparency. What is transparent 

communication. Examples of transparent communication. Benefits of transparency in the 

workplace. Ways to improve transparency at the workplace. Salary transparency. 

 

Topic 2. Transparency of corporate reporting in multinational enterprises 

Corporate transparency. Primary dimensions of corporate transparency. GAMMA 

Methodology. Index of corporate transparency. Alliance for Corporate Transparency. Analysis of 

the transparency of corporate reporting in MNEs. 

 

Topic 3. Informational transparency in multinational enterprises 

Importance of information transparency in MNEs. Value of transparent information about 

the entity for its users. Transparency in Corporate Reporting: Assessing the World`s Largest 

Companies (with examples). 

 

Topic 4. Overview of corruption methods in business  

What is corruption? Corruption features. The cost of corruption. Typology of corruption. 

Corruption methods. The biggest bribery cases in modern business history. The business rationale 

for fighting corruption. Global, multi-industry anti-corruption initiatives. 

 

Topic 5. Benefits of compliance in multinational enterprises 

What is compliance in MNEs. Benefits of compliance. Regulatory compliance and corporate 

compliance (with examples). Regulatory compliance requirements. How does regulatory 

compliance vary by sector? Regulatory compliance management. Regulatory compliance reporting. 

Corporate compliance. Chief compliance officer and other compliance roles. Best practices and 

strategies for corporate compliance. World`s most ethical companies (honoree list). Best Code of 

Conduct examples. 

 

Topic 6. Compliance risks in multinational enterprises 

What is compliance risk? Examples of compliance risk. How to categorise compliance risk. 

Common types of compliance risk. Compliance risk assessments. Inherent and residual risk 

management. Compliance risk assessment steps. Compliance management. Compliance 

management process. Challenges in managing compliance risks. What needs compliance in MNEs 

in future? 

 

Topic 7. Providing an effective compliance program in multinational enterprises 

The cost of being in compliance. The cost of noncompliance. The purpose of corporate 

compliance programs in MNEs. Compliance monitoring plan for MNEs. Elements of an effective 

corporate compliance program. Compliance training. The common types of compliance training. 

SMART & Compliance training. Sample compliance program. 

 



4 

 

3. The structure of the discipline 
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Full-time education 

L
ec

tu
re

s 

P
ra

ct
ic

al
 (

se
m

in
ar

) 
 

ac
ti

v
it

y
 

L
ab

o
ra

to
ry

 (
co

n
ta

ct
) 

ac
ti

v
it

y
 

In
d
iv

id
u
al

 a
ct

iv
it

y
 

In
d
ep

en
d
en

t 
st

u
d
en

t 

ac
ti

v
it

y
 

Topic 1. Business transparency in multinational 

enterprises 
4 - - - 9 

Topic 2. Transparency of corporate reporting in 

multinational enterprises 

4 
- - - 9 

Topic 3. Informational transparency in multinational 

enterprises 

4 
- - - 9 

Topic 4. Overview of corruption methods in business  4 - - - 8 

Topic 5. Benefits of compliance in multinational 

enterprises 

4 
- - - 9 

Topic 6. Compliance risks in multinational enterprises 4 - - - 9 

Topic 7. Providing an effective compliance program in 

multinational enterprises 

 

4 
- - - 9 

Total: 28 - -  62 

Final control: test - 

Total: 
Hours 90 

Credits 3 

 

Themes of lectures 

Topic name 

Hours 

quantity, 

Full-time 

education 

Topic 1. Business transparency in multinational enterprises. Importance of business 

transparency. Workplace transparency. Transparent communication. Benefits of 

transparency in the workplace. Ways to improve transparency at the workplace. 

Salary transparency. 

4 

Topic 2. Transparency of corporate reporting in multinational enterprises. Corporate 

transparency. GAMMA Methodology. Index of corporate transparency. Alliance for 

Corporate Transparency. Analysis of the transparency of corporate reporting in 

MNEs. 

4 

Topic 3. Informational transparency in multinational enterprises. Importance of 

information transparency in MNEs. Value of transparent information about the entity 

for its users.  

4 

Topic 4. Overview of corruption methods in business. Corruption features. The cost 

of corruption. Typology of corruption. Corruption methods. Global, multi-industry 

anti-corruption initiatives. 

4 

Topic 5. Benefits of compliance in multinational enterprises. Benefits of compliance. 

Regulatory compliance and corporate compliance. Regulatory compliance 
4 
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requirements. Regulatory compliance management. Regulatory compliance reporting. 

Corporate compliance. Chief compliance officer and other compliance roles.  

Topic 6. Compliance risks in multinational enterprises. What is compliance risk? 

Common types of compliance risk. Compliance risk assessments. Inherent and 

residual risk management. Compliance management. Challenges in managing 

compliance risks.  

4 

Topic 7. Providing an effective compliance program in multinational enterprises. The 

cost of being in compliance. The cost of noncompliance. The purpose of corporate 

compliance programs in MNEs. Compliance monitoring plan for MNEs. Compliance 

training.  

4 

Total: 28 

Final control: Final test work - 

 

4. The topics of seminar (practical, laboratory) classes 

 

Seminars (practical, laboratory) classes are not provided for the curriculum. 

 

5. Tasks for independent work 

 

Types, content of independent activity 

Hours 

quantity, 

Full-time 

education 

Topic 1. Business transparency in multinational enterprises.  

Answer to the question: What are the advantages and disadvantages of business 

transparency for your opinion? Make a personal list of reasons why transparency may 

be necessary in a multinational company. 

9 

Topic 2. Transparency of corporate reporting in multinational enterprises.  

Prepare a report: How, in your opinion, can the level of transparency be increased in 

the workplace? Find and explore an example of a high level of corporate reporting 

transparency among multinational companies. 

9 

Topic 3. Informational transparency in multinational enterprises.  

Propose and justify the feasibility of considering certain information blocks on the 

official website of a multinational company as elements for measuring its information 

transparency. Offer your own list of such blocks. 

9 

Topic 4. Overview of corruption methods in business.  

Search for known examples of the use of corruption methods. Find famous examples 

of corruption cases in multinational companies. 

8 

Topic 5. Benefits of compliance in multinational enterprises. 

Make your own list of the benefits of implementing compliance in a multinational 

company. 

9 

Topic 6. Compliance risks in multinational enterprises.  

Consider the compliance risks specific to a certain industry, display them in the form 

of a table or scheme (use Padlet-board). What do you think are the compliance risks 

for multinational companies in the nearest future? 

9 

Topic 7. Providing an effective compliance program in multinational enterprises. 

Consider existing compliance programs, provide your own vision of the structure of 

such a program relevant for multinational companies in the nearest future. 

9 

Total: 62 
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6. Individual tasks 

 

Individual task is not provided. 

 

7. Teaching methods 

 

Verbal (explanations, lecture), visual (multimedia presentations, distance course), practical 

(practical tasks). 

 

8. Methods of control 

 

1. The form of final control over the discipline "Business Transparency and Compliance in 

Multinational Enterprises" is a test (two -level evaluation system).  

2. Forms of current control during lecture classes and results of independent work: 

protection of the results of performance of group or individual analytical and calculation works, 

presentation, discourse. 

 

9. Points calculation scheme 

 

Current Control, Independent Work 

T
es

t 

T
o
ta

l 

Indicator T1 T2 T3 T4 T5 T6 T7 Total  

 

60 

 

 

100 
Lecture 0,7 0,7 0,7 0,7 0,7 0,7 0,8  

40 
Independent 

Work 

5 5 5 5 5 5 5 

 

Т1, Т2 ...  – topics. 

 

Criteria for evaluating educational achievements 

 

1. The criterion for successful passing the evaluation by the assessment may be to reach 

minimum threshold levels of assessments for each planned result of training in the discipline.  

2. The minimum threshold level of assessment should be determined by qualitative criteria 

and transformed into a minimal positive estimate of the numerical (rating) scale used.  

3. The result of the study of the discipline is the test. 

The table presents a scale of evaluation of academic achievement based on the results of 

the course: 

 

A scale for converting points from a 100-point rating scale to national scale ratings 

The sum of points for all types of educational 

activities during the semester 

Rating 

for a four-level rating 

scale 

for a two-level rating 

scale 

90-100 excellent   

 

enrolled 
70-89 good  

50-69 satisfactorily  

1-49 unsatisfactory is not counted 
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